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This document presents a review of what higher 
education agreements say about dues checkoff and union security* This 
study involved review of contracts negotiated by affiliates of the 
three national organizations, the American Association of University 
Professors (AAUP) , the American Federation of Teachers (AFT) , and the 
National Education Association (NEA) ; affiliates of the merged 
AFT/NEA organization in New York State; and various independent 
bargaining agents. Emphasis is placed on union shop, legal 
restrictions, 2-year college workload study, hours of work, varying 
hour weight, preparations, interpretations difficulty, office size, 
and class size. An extensive bibliography concerning aspects of 
collective bargaining in higher education is included* The 
bibliography is divided to cover administration, academic freedom, 
affirmative action, agents, arbitration awards, arbitration 
fact-finding awards, Carnegie Commission reports, collective 
bargaining, collegiality, contracts, contents of contracts, court 
cases. City University of New York Open Admissions Program, faculty 
responsibilities and rights, governance, grants, grievance 
procedures, legislation, maternity leave, mergers, negotiations, 
neutrals. National Labor Relations Board Decisions, pension plans, 
performance evaluation, public sector labor relations, retirement, 
retrenchment, salaries, strike rights, strikes, student movement, 
student protests, student rights, students, tenure, trustees, women, 
and workload. (MJK) 
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As one of a series of continuing sti?dies of specific contract 
content, the National Center has completed a review of what higher 
education agreements say about dues check-off and union security. 

The study of union security provisions involved review of con- 
tracts negotiated by affiliates of the three national organizations, 
the American Association of University Professors (AAUP)» the 
American Federation of Teachors (AFT), the National Education 
Association (NEA); affiliates of the merged AFT/NEA organization 
in New York State; and various independent bargaining agents as 
shown in the chart below: 

BARGAINING AGENT AFFILIATION DATA 
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Union 
Shop 
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Organization 


Two-year 


Four-Year 


Total 


AAUP 


1 


12 


13 


AFT 


26 


8 


34 


AFT/NEA 


11 


5 


16 


NEA 


52 


8 


60 


NEA/Independent 




1 


1 


Independent 


15 


3 


18 


Total 


105 


37 


142 



Two college contracts, New York Institute of Technology rep- 
resented by a chapter of the AAUP and Detroit College of Business 
represented by an NEA/Independent agent, contain union shop clauses. 
Both are private colleges operating under the rules of the National 
Labor Relations Board which allow for the negotiation of union 
security clauses including the union shop. Under the Detroit con- 
tract all new members of the full-time faculty must join the 
faculty organization within thirty days of becoming college employees. 
The language in the New York contract is broader requiring all 
faculty to join the agent's organization within thirty days of the 
ratification of the contract. Despite this language, there is a 
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second clause which seems to change the all faculty wording to 
include only newly hired employees. These two union shop agree- 
ments were the strongest forms o? union security found in the 
college contracts. The clauses v^equired dues paying membership 
as a condition of continued employment and an employee* s failure 
to join would lead to termination of employment even for a tenured 
faculty member. 

Thirty-nine contracts studied were silent Jbout either dues 
check-off or union security. Of the fifty- three contracts that 
granted bargaining agents dues check-off, twenty specifically per- 
mitted written revocation by a faculty member and thirty- three 
were silent on that aspect of check-off » Another thirty-two 
contracts granted check-off but limited written revocations to 
once a semester or once a year, a limited form of maintenance of 
membership. Five contracts allowed maintenance of men^bership pro- 
visions, that IS, the employee was not forced to join the bargaining 
agent's organization but once the employee did join the membership 
had to coincide with the length of the contract. Eleven contracts 
granted an agency shop clause where faculty members had to either 
join the organization or pay a service fee that was equal to the 
membership dues of the bargaining agent's organization. As with 
the union shop provisions, failure to join or pay the service fee 
would lead to termination for an employee even if the employee was 
tenured and otherwise a satisfactory employee. 

Legal Specific statutory limitations such as the Taylor Law in New 

Restrictions York State which allows employees to join or to refrain from join- 
ing employee organizations have been ruled to outlaw any union 
security provisions. As state laws are amended to provide for forms 
of union security, usually an agency shop as contrasted with the 
union shop possible under the National Labor Relations Act, one can 
expect the pressure on college managements to grant such union pro- 
tection to increase. 

UNION SECURITY CLAUSE DATA 
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Type of clause 
Union Shop 

Agency Shop 



Maintenance of Membership 



1 



Multi-campus contract 



Type of college, location, agent 

1 four-year, Michigan, N£A/ Independent 
1 four-year, New York, AAUP 



2 
1 
5 
2 
1 



four-year, Rhode Island, AFT 
four-year, Rhode Island, AAUP 
Michigan, NEA 
Michigan, AFT 
Wisconsin, AFT 



two-year, 
two-year, 
two-year. 



1 four-year, Pennsylvania, NEA 
3 two-year, Pennsylvania, NEA 
1 two-year, Pennsylvania, AFT 



1 



Thirty-seven four-year and 105 two-year contracts were 
reviewed. Seventeen states are represented in the study: 



G LOGRAPHICA L DISTRIBUTION DATA 



State 




Tour-year 


Total 


New York 


22 




32 


Michigan 


22 


5 


27 


Illinois 


14^ 


- 


14 


New Jersey 


8 


5 


13 


Pennsylvania 


8 


3 


11 


Washington 


n 


- 


11 


Wisconsin 


9 


2 


n 


Kansas 


5 


- 


5 


Massachusetts 


2 


3 


5 


Rhode Island 


1 


4 


5 


Ohio 




2 


2 


Maine 




- 




Minnesota 


V 






Colorado 




1 




Oelawa re 




1 




Maryland 


1 






Nebraska 




\ 




Total 


105 


37 


142 



1. includes two contracts covering both two-year and four-year campuses. 

2. includes one multi-campus two-year contract. 

3. multi-campus two-year contract. 
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Two->ear Teachincj faculty workload provisions as detailed in four- 

College year college contricts were reviewed in the last issue of the 

Workload Newsletter (Vol / 2, No. 1-Jan,/Feb. 1974). As nientloned then» 

Stiidy workload provisions are peculiarly governed by objective para- 

meters which include: institutional budgets; students demands 
in particular areas; types of programs offered; calendar struc- 
ture; previous practices; and the co:,t of thQ wage and fringe 
settleiDent, 

Two-year college workload provisions vary greatly from 
contract to contract. The provisions are so diverse as to make 
tabulation unwieldy, if not impossible. 

All of the two-year contracts reviewed had some provision 
for determing workload. This is in contrast to ten of the four- 
year contracts that were silent as far as load clauses were con- 
cerned. (The contract for the State University of New York» 
which covers six two-year Agricultural and Technical Institutes, 
for example, has no workload provision.) Perhaps, the most 
general workload provision for two-year colleges appears in the 
current contract at the City University of New York which covers 
twenty institutions from two-year colleges through a graduate 
center. The contract states that faculty shall not be required 
'*to teach an excessive number of contract hours, assume an exces- 
sive student load, or be assigned an unreasonable schedule" where 
one of the important criteria in determining what is excessive or 
unreasonable is the 1971-1972 load. 

An hour is fach of theeighty-f ive contracts exclusively covering two- 

an hour ... year colleges had hours per week, per semester, or per year nien- 

*s ^t? tioned in the workloud clauses. Contact hours were mentioned in 

thirty-nine of the provisions. Credit hours were used in twenty- 
one of the clauses. Both contact and credit hours were mentioned 
in ten contracts. There were, however, other terms used which 
included: teaching periods; teaching hours; teaching credit hours; 
professional units; assignment units; faculty teaching units; points; 
quarter hours; semester hours; equated semester hours; equalized 
semester hours; sem.ester hour equivalent; student semester hours; 
equated hours; class contact hours; clock hours; and hours. 

One Wisconsin contract made faculty responsible to the college 
for an eight-period span daily with a reasonable and equitable 
load. A Washington contract offered faculty assignments in any 
two contiguous grids (A 8:00 a.m. - Noon; B Noon to 5:00 pjn.; 
C 6:00 p.m. to 11:30 p.m.). 

Varying Adding to the difficulty one has in attempting to tabulate the 

Hour data is the varying weights that contract provisions place on cer- 

Weights tain kinds of courses or types of activities. Sometimes laboratory 

hours are discounted at .8 or ,75 of a teaching hour, while at the 
same time, English composition courses are weighed as high as 1.25. 
in other contracts j sliding scales are established with 15 hours a 
week in large group instruction; 20 hours in demonstration and dis- 
cussion sections; 23 hours in laboratories; and 35 hours in special * 
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assignments- Courses that are not offered 1n the Associate of 
Arts degree program are often not given equal weight in computing 
workloads. 

An additional difficulty is presented by the use of qualifying 
language such as: whenever possible, average, usually, normal, 
and the like- Finally, there is the problem presented by clauses 
which state that a proper, full load can range between 90% and 110?> 
of the contract provision. 

Preparations Other workload aspects covered by two-year contracts ir.clude 

number of preparations and office hours. 

NUMBER OF PREPARATIONS S UMMARY DATA 
Number of preparations five four^ three^ tvio^ misc.^ 
Number of contracts 1 4 26 10 6 



One contract provided for 7/8 preparations a year. 

One contract provided fewer preparations for first year teachers. 

One contract provided for the number of preparations necessary 
to meet the educational objectives of the college with a 
conference after more than two were scheduled. 

Two contracts said preparations should be kept to a minimum. 
Three contracts said preparations would be arranged within the 
appropriate departments. 



Interpretation Again, the reader is warned that drawing definitive conclusions 

Difficulty based on the above chart may be misleading. The actual definition 

of what is a preparation is not usually given in the contracts but 
often the words ''different" or "separate" are used in the preparation 
clauses. Two contracts that are specific, however, go in opposite 
directions. Schoolcraft College has a contract which states that 
one or more sections of a single course shall constitute one preparation. 
Montcalm Community College's contract, tn contrast, says that each 
class taught is a single preparation even when taught by the 
instructor more than once. Without getting into the relative merits 
of what a preparation Is or should be, it is interesting to note 
that variety exists particularly where the contract language is 
not perfectly clear. 
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OFFICE HOURS SUMMARY DATA 

Office Hours Number of hours 10^ mi n. 6 5 hrs.^ 4 hrs."^ 3 hrs. misc.^ 
Number of contracts 5 4 34 7 4 6 



One contract had 10 hours per week additional in committee and 

advlsentent work. 
One contract had 10 hours at least 1 hour per day. 
One contract had a minimum of 10 hours per week. 

One contract had five hours on five days. 
Two contracts had five hours on four days. 
Four contracts had five hours on three days, 

One contract had four hours on four days. 

! 

Two contracts had one office hour for every three class hours. 
Two contracts required only a sufficient or adequate number of 
hours. 

Two contracts required office hours but gave no additional 
information. 



Class Size Another aspect of workload mentioned in several contracts is 

class size. Fifty of the elphty-flve two-year contracts had some 
form of class size. Eight contracts had a maximum of twenty-five 
in English composition courses. Five contracts had a maximum of 
twenty. One contract provides twenty students in Speech, Foreign 
Languages and Accounting in addition to the cofiiposition courses. 
Another contract places a seventeen student limit on remedial course 
work. In the ether direction, one contract limited Instructors to 
150 students per semester and another contract gave 1.5 workload 
credit when the class size exceeded sixty students. 

Fourteen o^ the fifty contracts that mentioned class size to 
begin with, limited laboratories and shops to one student for each 
station available in the teaching facility. Two contracts provided 
for a range of size in classes (one from twenty-five to thirty-five 
and the other from five to more than fifty, depending on the type 
of class). Large group lectures and team teaching situations 
were mentioned in some contracts but no specific figures on class 
size were given in those Instances. 

Here, too, conditional language, i.e., usually, average, ratio, 
approximately, normally, and/or overall > is present In fwny clauses 
making any dafinite conclusions difficult. 
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CLASS SIZE NUMERICAL LIMITATION SUMWRY DATA 

Class Size Limit 36 35 34 33 32 30 28 26 25^ niisc.^ 
Number of Contracts 14 12 3 3 116 5 

^One contract had 25 day students and 29 evening students. 
2 

One contract had the 1969-1970 maxima as a ceiling. 

One contract had a class size that could not exceed the official list. 

One contract limited class size to the existina practice; 

One contract limited class size to the average attendance for 

the first four weeks of the semester. 
One contract called for reasonable, flexible, and innovative class 

size. 



At least sixteen contracts provided for a class size decision 
after broad consultation at the college. 



CLASS SIZE MULTI-DETERMINATION SUMMARY 
Type of Determination Department decision 

Number of contracts 5 



Type of Determination Dean of Instruction 

decision after depart- 
mental consultation 



Number of contracts 



8 



Division decision after 
Department consultation 



Dean makes recommendation to 
President after consultation 
with Department Chairmen and 
Faculty Association 

1 



On the basis of tlie workload infonriation available at the 
National Center, it is safe to say that colleges are approaching 
workload in a general fashion but that local cainpus conditions 
and past experiences influence and control what appears in the 
contracts in the workload clause's. 
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Johnston-, J. H. "Medical College and Union In Pact." N . Y, Times , 
June 20, 1973* ^5:5* College of Medicine and Dentistry of 
N, J, is first medical college to sign contract. 

''Hew Contract Signed at City University of New York." 1973-GE3i^-52li:l, 
B-11 to 12. 

Petersony I, "Union and City U. Reach an Accord." N Y/ Times , July : 
2^, 1973* ^2:k. 

Peterson, Iv "Union at City University Challenges Board of Education 

on Unilateral Settlement of Contract Dispute, " N.Y. Times , June 19, 

1973, 23:1. 
CONTKACTS, CONTKNTS OF 

'Vhat's Actually In a Faculty Contract." Chronicle of Higher Educ , , 
8(l,0):li4, November 26, ]97i. T^ils article outlines the 
provisions that may be included In h contract. 

COU;<T CASES " KENTUCKY 

"Dismissal of Teacher Upheld by Appeals Court." 

Eastern Kentucky University was justified in firing professor 
whose teaching style was unacceptable to it, This Is not a 
violation of her First Amendment rights. Chronicle of Higher 
Education, 7(30): 3, July 30, 1973. 



COURT CASES - KuENTUCKY - oont . 

The tJ. S. Supreme Court let stand the right of Eastern Kentucky Univ, 
to refuse to renew the contract of non-tenured teacher 
whose teaching methods and philosophy were different from 
those of the university. (Total quote.). Higher Educ. an d 
National Affair s > 22(kk):3, December 7, 1073* 

COURT GASES - MA IKE 

Southern f-lalne Vocational Institute, "Finality of Nlaine Appeals Hoard 
Decision on State Worker's 'Jismi ssal Upheld. " 
l^ine Supreme Court rules that the Appeals Court decision 
is final and not subject to judicial review, 1973-GERR- 
52^: 2, B-3 to 5. Maine Sup. Judicial Ct. , Docket No. 9^>U, 
Law Docket No, 732, August 1, 1973. 

COURT CASES - MICHIGAN 

Detroit Board of Education, C. Warczak et al, vs. 

'Michigan's Agency Shop !^w Held to Apply Retrospectively , " 
1973-GERR-.53^:1> B-1 to 2, (CWarczak vs., Wayne County 
Circuit Court Nos. 1U5-O8O, 155 255, November 5, 1973.) 

COURT CASES - NEW JERSEY 

Bloomfield College; State Court agrees to hear complaint filed against 
Bloomfield College which terminated 13 faculty members, 11 
of whom were tenured. Higher ^Educ. and N a tional Affairs , 
23(3): 6, January I8, I974, (See BloomfTeld College in 
index to bibliography 2, April, 197^.) 

Rutgers University, AAUP vs/ N^ J, Board of Higher Educ. "New Jersey 
Court Rules That Education Board J4ay Set Budget." 
Board of Higher Ed. does not have to consult faculty 
association when revising budget calculations^ 197H - GERR - 
537:2, B-8 to 9. J. Sup. Ct. , Docket No. A-1210.72, 
December 6, 1973. 

COURT CASES - OHIO 

"Court Upholds College Right Under Ohio Act.'' 

Supreme Court affirms right of Ohio colleges to suspend and 
discharge students and faculty convicted under certain specific 
crimes; Higher Education and National Affairs , 23(2) : 3, January 
11, 1971*":: ' 

The U» S. Supreme Court heard arguments that Ohio state officials should 

not be immune from individual lawsuits as a result of the deaths 
of four students at Kent State Univ, (Total quote.) Higher 
Educ. and National Affairs . , 22 (kh):' 3>t December 7, 1973* 



COURT CASES > WASHlIi / I OFv 

Utiiv. or Waslii^^^ton, d^y-.ai^ V3., "HiK;}i Court Agrees to Hear Bias Case 
of White Student. 'V 

Student, M. DeFunis, vho was reflected by Univ, of V/ash. I^aw 
School while 30 black students with lower qualifications were 
admitted, is appealin^-^ the State Supreme Court 's ruling which 
reversed a lover court decision. Higher Educ. and National 
Affairs , 2g(U3):lO, Woveml>er 30, 197]. (See additional 
references in bibliography 2, April, 107^.) 

U, of Washington, DeFunis vs. "High Court V/ill Review Pro-Minority Admissions'- 
case filed by M. DeFuris who claims U. of Washington dis- 
criminated against him. Chronicle of Higher Kduc. , 8(10): 
1, November 26, 1973. 

CUNY 

Shanker, A. "Open Admissions: The Record Thus Far," N> Y, Times , August 
5; 1973, Part 17, 9:5. 

Shanker/A. "The Debate on Open Admissions i 11," N. Y> Times , August 
19, 1973, Part 17, 9:5. 

FACULTY RIGHTS AND RESPONSIBILITIES 

Caldwell, E/ "Faculty Protests Iri Sin Francisco." N. Y. Times , July 
16, 1973 > 13:1. Dispute over Dr. 3. I. Hayakawa's successor 
at San Francisco State Univ. 

"San Francisco Faculty Opposes Presidential oolect ion, " Oppose Trustee 's 

selection of Paul Romberg to replace S, I. Hayakawa at California 
State University. Clironicle of Higher Educ. , 7 (39):3, July 
30, 1973. 

GOVERNANCE 

Svans, J. "Challenge to California's raster Plan, " Change , 5(-.0): 2^-27/ 
Winter, 1973-197^. 

Hodgkinson, H, L. "Toward More Effective Campus Senates." Chronicle 
of Higher fiduc , 8(11); 19, ')ecember 3, 1973. 

Horowitz, I. L. "Trouble in Paradise, l^ie Institute for Advanced Study. " 
Change , 5(8): kk^k9, October, 1973. 

Marian, B, Hov to Reseai^ch the Power Structure of Your University (or College). 

Nebraska Curriculum Development Center, .338 Andrews Hall, Universi- 
ty of Nebraska, r^incoln, Nebraska 68508, $1.00. Nto.nual on how 
to determine the power structures in higher education Institutions. 



GRAOTS 



"Carnegie CV-rp, Auil'V- IVo Vomen's -c:\]cctn.'* Grrjnts, i total of .f.?3'i,0C0 
to Cedar Crest College and the Univ, of Mlchi^ari to fund 
projects dev^ignod to increase the nu^nbor of women administrators 
in higher education. Higher Ed uc. and National Affairs , 22 
(^O): 5, November 30, 1973. 

Carnegie Corp, grants $290,000 tc 16 women's colleges for an internship 
program in college administration for recent women graduates. 
Chro nicle of Higher Educ. , H (ll):^j, December 3, 1073. 

Carnegie Corp. of N. Y. gives $UU,000 to U. of Michigan for the Institute 
for the Administrative Advancement of Academic Women. Chron- 
icle of Higher Educ > > 6 (12): 15, December 10, 1973. 

Ford Foundation grants $2U,968 to Assoc. of Amer, Coll ef;es for a project 
on the status of women. Chronicle of Hig her Educ . , 8(l2): 15» 
December 10, 1973. 

Ford Foundation grants $100,000 for projects dealing with educational 

equality for women. Chronicle of Higher Educ , 7 (39):2, July 
30, 1973. 

Ford Foundation Grants $162,000 to El Paso Community College for a doctoral 
program to train Chicano administrators. Chronicle of Higher 
Educ. , 7 (39): 2, July ,30, 1973/ 

Ford Foundation grants $62, 500 to second and third year minority law 
students for assistance, Clironicle of Higher Educ , 7(39): 
2, July 30/ 1973. 

GRIEVANCE PROCEDURES 

Memorandum from President of Northeastern Universi ty regarding new grievance 
procedures to be instituted. Dated November I9, 1973. 5 pp. 
(Available from this Center. ) 

LEGISLATION ' 

Andringa, R. C. 'Vhy Won* t Educators Help Congress Write Education I^ws?" 

Proposes a national center for post-secondary education policy 
research. Chronicle of Higher Educ. ,7 (39): 12, July 30, 1973. 
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"Hampton Wants to Explain ileal issues in Itabor Hills." lQ7U^ i;ERK ^338;l , 
A-Q to 11* Civil Service head wants hearln^^s to explore 
fully the oowers Congress will surrender under the pro- 
posed federal employee labor relations bill. 

"Hear! n^;^s Open on Bargain! nf^ Im^ for Nonfederal Public Employees." 

House Special Subcommittee on I^abor hears testimony from 
AFSCMP:, NF/i and lAFF in favor of oroposed National Public 
Employment Relations f^w . 10'M-GKl^-52U : I, IU13 to l6. 



rJg'.nSlATION - liAWAlI 

"Hawaii Businessman Sugfjests Restructuring^ of Barf^aining, 

President of the State Chamber of Commerce feels that public 
employee unions are too strong. 1973-j;ERR-52^ : B-25* 

I>EcriSLATION - RHODE ISIAND 

"R. 1. Teacher iJroups Score Modified Bargaining I^aw.'* 

Proposal advanced was to allow teacher strikes with loss 
of pay for each day of a strike. Pres» of Warwick Teachers 
Union calls it vague, ambiguous and contradictory. 197^- 
aERR-527: B-13. 

LEaiSIATION - WASHINGTON - 

P\ill text of Wash* State law covering the right of academic employees 
to bargain collectively. Labor ;^elations Reporter , State 
Ubor Laws ; SL 5^:2^^3"2Utid. 

LEGISrj^TION - WEST 7IRC;IN [A 

State code amended to permit spending of student fees at West Virginia 
Urilv, to hire a lawyer who would have no authority and could 
only advise students in civil rights cases. Higher Educ. and 
National Affairs , 22 f 38) : 5, October 19, 1973. 

:-1ATElWlTY LEAVE 

Cleveland Bd. of Ed. v I^Kleur and Chesterfield Go/ School Bd. v Cohen. 
i>upreme Court rules that mandatory termination dates for 
pregnant teachers are violation of duo process clause of l^ith 
araend. since these dates are arbitrary > 6'" EKP Cases -12^33 to 
1265, decided January 21-, I9'fh . 

"SupremG Court Finds 'iaternlty Leave Provisions Unconstitutional. " I97I1- 
iERR-539: I, B-7to9» Text, E-1 to 10, . 



MATERNITY LFA'/E - Co nt, 

'Vlsconsin Approves Siok f^ave Use for Maternity/' 197U- GERR -538; B-I6. 
MERGERS 

"First At^-NEA Merger Talks rfet IVocedure." l97^<jERR'^52h: 
NEGOTIATIONS 

Soltis, A. ''CUNY Staff Talks at Critical Stage." N>Y. Pos t, July I8, 
1973, 7:1* ~~ — 

NEUTRALS 

"Call for Neutrals, Better Bargaining Expertise by NYPERB Chairman. " 
1973-2ERR-529:1, B-l^i to 1?. 

NLRB DECISIONS 

Seraas, P. W. "Labor Board Alters Position; Segregates Part-time 
Faculty, dives Law Professors Option. " 
At N.Y.U., full and part time faculty are split into two 
units. At Syracuse Univ. / Law Professors are separate and 
can reject collective bargaining even if rest of faculty 
favors it. Other professional school faculty probably 
have right. Chronicle of Higher Educ, >7(39): 1/ 
July 30, 1973. (In bibliography 2, April, 197*+ see references 
632-3 for NLRB decision on N. Y.U. , and 635 for Syracuse decision.) 

■ . ■. ■ ■ ■ 

'Student Clerks Barred From Bargaining Unit. Student workers at Barnard 
College lack a community of interest with other employees. 
Chronicle of Higher Educ, , 7f 39) : 1, July 30, 1973/ (in biblio- 
graphy 2, April" 197^ see reference 623 for Barnard NLRB decision.) 

PENSION PLANS 

"Dartmouth Initiates New Retirement Plan. 'V Trustees approve new flexible 

retirement option. Higher Educ> and National Affairs , 23(2) i 

5i January 11, 197^. 

"Pension Plans Show Marked Growth in Five-year Period/' I97U- GERR - 
538: B-16 to 17. 

The Report is entitled, " Employee Retirement Systems of State 
and Local Governments/' 1972 Census of Government, Vol. 6, No. 1, 
GoveraTient Printing Office, Washington, D, C, 20402, ^1.25. 



PEm DECISIONS - :m jersey 

Essex County College. "PEKO f-bccludea :^eD3rtment Chaimoa From Faculty l^alt. 

l97V ^?KRi^ ^g^: g, B-Q to il. PRRC Docket r^o. July 27, 1073. 

PKiiB DECTS [ONS^> PENNSYr.VAN] A 

"s^uti-icrs ilntversity Issues D1f;est of PEHC Decisions. " loy^-GER]^- ^^V^: U-17. 

Digest includes decisions from AprH. 1Q6o to January 0, 197.i. 
Order from IMLH Library; Kutgers nniversity, . Cyders Lane and 
Clifton Ave. , New Brunswick; N, J, $2.00. 

PEIB DECISIONS > WISCONSI N 

Milwaukee Area Technical College and A^T. V/E:^C Rules that a "fair share" 
or af,ency shop contract vote is valid when only a majority 
of those votin^r and not a majority of those eligible to vote ' 
favor it. 1973-GERR- 535:1, B-1 to (WERC case ?Q, No. 
17118 MR (l)-22; decision No. 12121-A, ^>ctober l6, 1973). 

PK:^^0m4ANCE EVALUATION 

Centra* .i. A. and Men^^es, H. J., two letters to the editor and author's 
reply regarding Miriam i^odin's article, "Can Students Evaluate 
Good Teaching" in the Summer, 1973 issue. Change , 5(8): 7, 
October, 1973. 

Westervelt, E. M. Letter to the editor regardin^r^ Mi riain Rodin's report 
''Can Students Evaluate Jood Teaching"in Summer, 1973 issue. 
Change , 5(10): 8, Winter, 1973-7^. 

PtIBLIC SECTOR LABOH x^ELATIONS 

"ACLU's D. C. Chapter Issues '0111 of Rights' for Public Emoloyees.'V 
197^+-GERR.539: 2, B-2 to 3. includes right to due process, 
right to strike, etc. 

"Wisconsin f^gislature ^Jets Blame for Public Employee I^bor Troubles. " 
l973-o;ERR-53H: B-1^; 

RETIREMENT 



Woodri!i£;,P. ^ "Vftien Should a Professor Retire?" Ch ron i c le of H 1 ghe r Educ. , 
8(12): 2h, December 10, 1973. The academic world should or ovide 
for a gradual instead of an abrupt process. 



Rt^TRENCW-ffiNT 



"Antioch College Reduces Faculty by 23.5 Places." Higher Euucatioa and 
Na Monal Affairs , 23(1): 6, January U, 197^7 

See also Faculty^Ei rinr.s in Jndex to bibllo^-^raphy 2, April, I97U. 
In this bibliography see also Court Cases^Kew Jersey and Tenure. 
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SAURIES 

Katz, 1). A. "Faculty .Salaries, Promotions, and P.'oductivlty at a 
Ivarge University/' line American Kconomic Review , 63(3): 
^69-1^77. June, 1973- 

STHIKE RIGHTS 

"Teachers Right to Strike Scored by NAPE President," He calls strikes 
counterprodactive,1973-2E^"52U: 

"Usery Sees Need for Strike Safety Valve". 1973- vrERR ^^g^ : B-Sli." 

Calls for liberal use of mediators, arbitrators. Limited 
right to strike legislation for public employees might 
be one solution. 

STRIKES 

"Interim Pact at Chicago City Colleges Ends Strike/' 1973-GERR-52^ : B-23. 



Somas, P. W. ''N. J. (State College System) Teachers Vote 3-1 for Strike/ 
C hroaicle of Higher Educ, , 8(12): 1, 12, December 10, 1973. 

STUDENT MOVENIENT 

Taylor, "Salvaging the Youth Movement from Its 'Enemies*/' 
Change > ^(8); 10-12, October, 1973. 

STUDEKT PROTESTS ArMRI>:ST 

"Grand Jury Likely In Kent State Case; Decision Due Soon/' Higher 
Educ> and National Affair s, 22(^2): 2, November l6, 1973. 

"Los Angeles Trade-Tech Admits Taping Student Meetings/' Pres. of 

College authorized bugging of Black Student Union folloving 
threats on his life. Chronicle of Higher Educ. / 7(U0): 3, 
August 13, 1973. 

Van Dyne, L. /tj, s. Reopens Probe of Deaths at Kent State/' Chronicle 
of Higher Educ> , 7(U0): 1, August 13. 1973. 

STUDETfT RIGHTS 

Leslie, D. V/. "Some Imolied I^egal Restraints on Student Power* " 
NASPA Journal , 11(2): 59-6U, October, 1973. 

STUDETfTS 

Napper, G, Blacker Than T ho u: The Struggle for Campus Unity > William B;; 
Eerdjf\an ' s Publishing Co., 255 Jefferson Ave., S. E. , Grand 
Rapids, Mich. ^9502, $^1,95. Disctisses the tension of black 
students caught between white middle-class values and emerging 
black identity. 
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TENURE 

"MUP oues N, J. vjollege Over Abolition oV Tenure." College named in 
suit, is lUoomfield Colle|.;o. Chronicle of Higher Educ, 
7 (ho): 1, August 13, 1973. 

"Applying:, to CONY? 'FVunk IVice/' Advertisement by the Professional 

Staff Con^i^ess of ClINY criticizirv; the new "^of^ tenure policy. 
Ciironicle of Higher Edi:c. , 8fll): 3> -December 3, 1973. 

"Board of Regents Denies Tenure to Florida Professor." Kenneth Megill, 
controversial Assistant" Prof , at Univ, of Florida, turned 
down for tenure. Chronicle of Higher Educ. , 7(Uo): 3, August 
13, 1973. 

Cox, C. E. '^Tenure on Trial in Virginia. " Change , 5(7): U-lU, September, 
1973. Virginia State Board for Community Colleges secretly 
axed tenure in favor of a renewable contract system. 

"CUNY, AAUP Reject Tenure Quota Policy/' 1073 -CERR-*??^: B-17 to l8. 

Jaffe, 1* B. , Tretter to the Editor. Calls for federal subsidies for 
senior tenured faculty to open the ,iob market to young 
scholars. Chronicle of Higher Educ. , 8(lO); 17, November 
26, 1973. 

Maeroff, (i. I. "The Battle Escalates." U. Y. Times , June 1973, 
Part IV, 9:3. Refers to Bloomfield College, N. J. 

Maeroff, I* "Bloomfield College Panel Ends Academic Tenure. " 
ti, Y, Times , June 23. 1973% 35:1. 

Maeroff, I. "Tenure f-iay Be Abolished for Faculty at Bloomfield. " 
N. Y. Times , June 21, 1973. ^5:1/ 

Maloney, H., Letter to the Editor. Calls for an evaluation of the tenure 
quota system. Chronicle of Higher Educ. , 0(lO): 17, November 
26, 1973. 

"Jontenured Members of Faculty Jet 5 -Year Job Plan at Vassar." N. Y. 
Times , November l8, 1973, 69:3. 

Peterson, 1. "CUNY Adopts Policy To Limit tenure to 5(XJ of the Teachers*" 
H, Y> Times > October 30, 1973, ^6:1, 

Riesman, D. I^etter to the Editor regarding Robert Nisbet's article ^^^^^^^ : ; 
''The Future of Tenure", in the April, 1973 issue* Change , 
5^10): 5-6, Winter, 1973-7^. 

Somas, P* W. "Faculty Union at U. of Hawaii Trims Tenure ," as part of 
Contract, Chronicle of Higher Kduc> , 8(10): 1, November 
26, 1973. 



vENURK - cent. 

Somas," P. W, '^[awai 1 Faculty 'hivns Down Union Contract/' 

Faculty at ^'nlv. of Hawaii reject contract that would have 
abandoned riuoli of tht? traditional tenure systen^i* Chronicle 
of Higher Kduc. , 6^11) ; 1, December 3, 1973, 

Semas, P. W. "Union Vaft) Hits MUP For Its Position on Tenure Quotas/' 
Chronicle of Higher Educ. ,8(12) ; 1^ 12, December 10, 1973. 
Refers to Gl/NY tenure quota system. 

/Short Term Pacts Offered at 7assar ChroniGle of Higher Educ , 6(lO) : 
7, November 26, 1973. Non-tenured faculty will be ^5 ranted an 
initial five-year appointment, to be renewed for another 
three years at which time the tenure decision will be made/ 
Some faculty see this short term security as an attempt to 
defuse unionization. (Total quote.) 

^'Tenure Quota Concept is Denounced by AAUP/' Higher Educ. and National 
Affairs , P-2(?>9)i 6, October 26, 107^. 

"U. of California Tenure Limited to One Campus/' 

Tenured personnel have tenure only on their own campuses and 
not university -wide. Chronicle of Higher Kduc. , 7(39): 
July 30, 1973. 



TRUSTEES 

Hellbron, L. H. Tne Colle;^e and U niversity Trustee . Jossey-Bass, Tnc.> 
615 Mont^Tomery Street, San Francisco, Calif. 9U1II. $Q.50/ 
Focuses o'l Boards of F^iblic Institutions and discusses board 
policy and how to deal with sensitive issues. 

''Krxovry Crisis 'ind ^'nt^ :a:::s by 'vo:':en. Mi norities. '/ Labor t<Q la t ions 
Kepor ter, Acws a?n lUick^ roiirrl^ nfor:nat;'on , '''^:21 to 22, 
January i7k l^'^, A iv ^ s ory Cnmrri^ ^ toe on V/^>ineri and President 
warn aj^^^ainyV all/;v;i:i^^ Q*\cCi:y crlrjls to destroy employment ^^ains. 

Fields, C. M. ;w:'r:imen^ )eccntral i z in^^ War On Bias/^ ^iegional Offices 

of the U'. a. orrice for UivM Rip,hts will be given more authority 
to determine it' colleges are meet in/r, antibias regulations. 
Chronicle >f Higher Educ. , 7(^vO): 2, August 13, 1973. 

Fields » C/ M. "U. 3. Cautious in Enforcing Equal Pay Rule at Colleges/' 
Chronicle of Higher Educ , 7 (39) J 3, July iO, 1973- 

Fields, C. M. "7a. Colleges Accused of Activo Conspiracy Against Women. 

Tliree women file class*action suit charging that Virginia State 
College and University System's arbitrary employment policies V- 
constitute conspiracy. Chronicle of Higher Educ. ^, 8(10): 1, 3, 
' ; November 26, 1973. 
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^0:-KN ^. oontd. 

fiookl'is, K. B. ^'Unemployed! An Academic Woman's Sap.a." Change » 
5'10): V? inter, 1^73-?i^ ~ 

.l-^ssi> A. n., et al , ods. Academic V/omon on the Move . New York, Russell 
Sage Foundation. 576 $12. 50. Offers sound data, sober 
Interpretations^ suggests prop,rams for chaof^e, bov to 
identify formal and infomal mechanisms of discrimination, 
and evaluates current tactics in the fi/^ht for equality in 
a collection of 21 articles, 

Sandler, B. 'Vomen Can lAugh, Too. " C^ironicle of Higher Educ. ,8(12): 

18, December 10, 1973. Includes jokes regarding women's rights. 

/a* Colleges Accused of Sex Discrimination." 'Itiree vromen file class 

action suit against the state's entire higher education system 
seeking an injunction against sex discrimination and back pay. 
Higher Educ. and National Affairs , 22(1+3): 11, November 30, 1973. 

*Vomen*s Commission Members Appointed." 'l^he American Council on Education's 
New Office of Women in Higher Education has announced the member- 
ship of the Commission on Women in Higher Education. Higher 
Educ. and National Affairs , 22(1+3):12, November 30 > 1973. 

WOHKLOAD 

"Civic Group Asks Rise in Workload for City U. Staff. " U. Y. Times , 

September 2U, 1973, 35:^. The Citizens Budj;et Commission issues 
report "Faculty Workload at the City University - The Case for 
an Increase. " 



